COUNTRY
SUBJECT

PLAC

ACQUIRED

DATE OF
INFO.

CLASSIFICATION Lospes

Approved For ReisEEU AT SRICChERBrez-cossas o 77 ;
. INFORMATION REPORT oo i1 AU

China DATE DISTR. 24 MAR 50

i» ILabor Conditions in Shmg;hQONF ’DENT,AD NO. OF PAGES 2

2. Reorganization of Shanghai General Iabor Union
25X1A NO, OF ENCLS.

(LISTED BELOW)

SUPPLEMENT TG
REPORT NO.

The Shanghai General Labor Union, which controls all unions in the city.®
has established the following regulztinsns for unlon organization:

a. lach union shonld consist of productive entervrises of the same %yve.

b. ZEach union should be organized from enternrises with related produciion
and distridbusion procedures.

¢. lLarge factories using the same productive system but manufacturing differ-
ent products should belong to Adifferent unions.

d. TIarge, important unions may have branches nnd sub~branches; larze olants
may have thelr own branch unions.

Altzgether there are thirty unions in Shanghal, including the following:
railroads, mostal service, telegranh service, merchant marine, warehouses,
cobton mills, dyeing industry, weaving inluatry, woolen products industry,
811k producte industry, hardware industry, chemical industry, food vroducts
indvustry, orinting industzry, theatre, radlo broadeasting.medieal doctors,
banking, immorters and exwmorters, and devartnent stores.

A Iabor Bureau for settling labor-mansgemen’ dismutes was established in
Shanghai by municinal suthorities in fall 1049, with FA Chiun-ka (ﬁ] o)
ag commisgioner in chrrge. The Bureau has enacted temworary rezaldtions for
dacliing labor disvutes in vrivate enterorises; the seitlement is usually in
favor of the labor element and against the mansgement. Since 123 establishe-
ment, the Bureau has given Judgment for the workers in 1,684 cesez (from an
unsnacified total number). Twenty-five nercent of these dlevutes involved
the z2plmning and weaving industry.

A tyvical ease ig that of the Britisb-owed Lun Chlang (,@@ ;'f:fz ) Co%ton ML,

which because of poor business condltions provosed to curtail omerations throuvgh
reducing the Day of all 1ts employaees, releasing scme emnloyess, or voasibly
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closing down. The vlant workers presented the case to the Labor Bureau,
which decided the firm rust continue overating as usual or be forfeited
to the Comrunist Government. In another case, the Iabor Burcau forced
the menogement in a zipper factory to raise the vwoy of 1ts emvloyees.

A sneclal agreement was reached bebtween the man-gement and employees of
Shanghal vhotogravhic studios. According to this, all mho togravhic studio
workers who belonz %o the wnion will be given by their ermloyers elther
free nmeals or one half vienl of rice a month in addition to their regular
wages. The union aleo enjoys the right to audit the employer?s accounts.

With %the apnroach of the new year, many factory workers in Shanghal ve-
guested that owners of nrivate factories furnish them the traditional

new year's bonus. Factory provrietors, however, have been so hard pressed
by various restrictions and trade difriculties that in some instances they
were unable to afford the additional expense.

Po relieve the situation, which had apparently reached an impasse, the
Comrunist authoritiee instructed the Shanghal General Labor Unlon %o per-
suade the workers to accept a smaller bonus thap that usually pald and to
agree to receive 1% in installments. The anthorities alse quietly warned
the employees of the factories through other channels to obey the in-
agtructions of the Federation renregentatives.**

Shanghal amthorities had »lanned to hold an insuguration ceremony for the
Shanghal General Labor Union in early December 1949. 3Because of the vait-

and—gee attitude of business and industrial circles, however, the inauguration

was vostnoned until 7 January 1950%***, the twenty-fifth anniversary of the
Peiving-Hankow Railroad strile.

A list of officials has already besn decided uwnon by the runicival suthor-

ities, and anoroval for this slate is being sought among busginess and indus-

$71al cireles. The union federation will include 1,600 renresentatives of
industrial concerns and will have an executive committee of 160 members and
31 alternntes. LIU Chlang=sheng (,i(gq‘!‘ % %)*”‘** is chairrman of the Pre~-
saratory Cormittee for the Federatioh.

—,Qg_r;}m_eg_go For aAministrative reorganization of the Shrnghal

Pederation of Trade Unions, see _

qgwq_rmggn Iabor leader MA Chiun-ku was revortsd as giving
Communist indoctrination lectures to Shanghai dusiness owners and
nunagers (see | I

_Gonmez:._‘gﬁn Althomgh the Communist molicy towards privantely-ocimed
husinesses has been severe, it 1s evidently not designed to force the

elosing of nll factories. This, however, is the first instonce in
which the Communist labor groups have made a major comoromise with
noenagement to relieve pressure on vrivate ownershin.

Comment. An independent source renorts that the inaugu-
ration was held on 7 February.

—_C_p_@mng LIU Ch'ang-sheng ig 2 lsader of workers in central
China and a member of the Ceniral Committee of the CCP and the
Huecutive Comnmittee of the All=China Federation of Trade Unions.
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